
BUILDING FOR SUCCESS
Prevailing Wage: Tollway Contract Compliance 

Presented by Illinois Tollway Contract Compliance 
November 10, 2025



HOUSEKEEPING RULES

Please remain 
muted for the 
duration of the 
webinar

Questions can be 
submitted via the 
chat box and will be 
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Q&A portion
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WELCOME AND 
INTRODUCTIONS

Presented by: Illinois Tollway Deputy Chief of Contract 
Compliance Sainey Jobe and Contract Compliance Manager 

Graciela Perez 

Illinois Tollway Prevailing Wage
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BACKGROUND 

Tollway’s Commitment

• Payment of no less than the general prevailing hourly rate paid for work of a 
similar character in the locality in which the work is performed

• Pursuant to the State of a Illinois’ Prevailing Wage Act (PWA), 820 ILCS 
130/0.01, et seq. 



WAGE STIPULATIONS
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All contractors and subcontractors rendering 
services under a contract that calls for the 
construction of a “public work,” within the 
meaning of the Illinois Prevailing Wage Act, 
820 ILCS 130/.01 et seq. (“the Act”) must 
comply with all requirements of the Act, 
including but not limited to, all wage 
requirements, notices and record keeping 
duties.



CONTRACTORS’  RESPONSABILITY
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• Subcontractors and lower tiered 
subcontractors

• Accurately documenting and 
reporting for all contracts subject to 
the PWA 

• Rates

• Construction Site



PREVAILING WAGE RATES

Presented on November 10, 2025

Website:
• https://labor.illinois.gov/

https://labor.illinois.gov/


PREVAILING WAGE RATES –  CONT ’D
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SUMMARY
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• ISTHA’s Construction Contracts are subject to the Illinois Prevailing Wage Act, 820 ILCS 130/01 
et seq. (“the Act”).

• Illinois Department of Labor publishes the prevailing wage rates on its website 
https://www.illinois.gov/idol/Laws-Rules/CONMED/Pages/Rates.aspx.  The Illinois Department 
of Labor revises the prevailing wage rates and the contractor/subcontractor has an obligation to 
check the Illinois Department of Labor’s website for revisions to prevailing wage rates.

• All contractors and subcontractors rendering construction work must comply with all 
requirements of the Act including but not limited to all wage requirements, notices, and record 
keeping duties.

https://www.illinois.gov/idol/Laws-Rules/CONMED/Pages/Rates.aspx
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• Vendor is responsible for contacting the Illinois Department of Labor. 

• Tollway’s LCPtracker payroll reporting and monitoring system requires weekly reporting of 
certified payroll. 

• Contractors are required to respond within 48 hours of receiving a penalty form ISTHA’s 
Contract Compliance Team.

SUMMARY – CONT’D 
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• Penalty Reports must be resolved within 7 – 14 calendars days.

• ISTHA’s Contract Compliance Team will permit edit to update certified payroll information upon 

receipt of supporting documents. 

• Contractors and subcontractors are required to report certified payroll to IDOL by accessing the 

Certified Transcript of Payroll Portal at: 

https://labor.illinois.gov/laws-rules/conmed/certifiedtranscriptofpayroll.html

SUMMARY – CONT’D 

https://labor.illinois.gov/laws-rules/conmed/certifiedtranscriptofpayroll.html
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CONTRACT COMPLIANCE - CONTACT

Assigned Contract Compliance Analyst and/or contractcompliance@getipass.com

Grace Perez, Contract Compliance Manager
• gperez@getipass.com

Sainey Jobe, Deputy Chief of Contract Compliance
• sjobe@getipass.com

mailto:contractcompliance@getipass.com
mailto:gperez@getipass.com
mailto:sjobe@getipass.com


QUESTIONS



DIVERSITY AND 
STRATEGIC DEVELOPMENT

PROGRAMS

• Business assistance
• Mentoring and training
• Construction industry training and hiring opportunities

INITIATIVES

• Virtual outreach sessions
• Training webinars
• Contracting opportunity emails

REGISTER FOR TOLLWAY DIVERSITY ALERTS!

lperez@getipass.com
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mailto:lperez@getipass.com


@ILTollway

@Illinois Tollway

@ILTollway

@ILTollway

@ILTollway

SOCIAL MEDIA

Presented on November 10, 2025



THANK YOU
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